TO: Florida Institute of Technology Students, Faculty, and Staff
SUBIJECT: Drug-Free Schools & Communities Act Annual Notification
DATE: September 2019

In accordance with the provisions of the Drug-Free Workplace Act of 1988 and the Drug-Free Schools and
Communities Act Amendments of 1989, all students and employees of Florida Institute of Technology must be
advised of their required compliance as a condition for them to be engaged in employment or in the performance
of any contract or grant or pursuit of a degree.

The Drug-Free Workplace Act of 1988 requires recipients of federal grants and certain federal contracts to certify
that they will provide a drug-free workplace and establish an ongoing drug-free awareness program. The Drug-
Free Schools and Communities Act Amendments of 1989 requires employers receiving federal financial assistance
to adopt and implement a program to prevent the use of illicit drugs and the abuse of alcohol for students and
employees.

Students and employees must receive information annually regarding standards of conduct, a statement of the
disciplinary sanctions that the university will impose for a violation of the standards set forth of conduct, a
description of applicable legal sanctions under local, state, or federal law for the unlawful possession or
distribution of illicit drugs and alcohol, a description of health risks associated with the use of illicit drugs and the
abuse of alcohol, and a description of available drug or alcohol counseling or treatment programs that are
available.

l. STANDARDS OF CONDUCT

Florida Institute of Technology is committed to protecting the safety, health and well-being of all students and
employees. All students and employees are expected to comply with applicable local, state and federal laws and
university policies regarding the possession, use or sale of alcohol and drugs.

The university prohibits the unlawful manufacture, distribution, dispensation, sale, possession or use of any illicit
drugs and alcohol by its students or employees on university premises or property or as part of any university
activity.

1. Students and employees are prohibited from the illegal use of drugs or alcohol on or off campus.

2. Any employee or student under the influence of alcohol and/or drugs will not be allowed on the job while
in that condition.

3. The sale of alcoholic beverages or consumption of alcoholic beverages outdoors and in public areas is
prohibited, except at scheduled events approved by the Office of the Dean of Students.

Reasonable Cause Drug and Alcohol Testing

A student or employee may be required to submit to an alcohol/drug test if reasonable suspicion exists to believe
that they are under the influence of alcohol or illegal drugs. An employee will be immediately dismissed should
they be directed to submit to such a test and refuse or fail to report to the testing facility within the required time
allowed. Students and employees who test positive for alcohol or illegal drugs may be referred to Counseling and
Psychological Services (CAPS) or the Employee Assistance Program (EAP) for professional assistance. Employees





https://policy.fit.edu/policy/9085
https://policy.fit.edu/policy/9685

6. Disciplinary Probation—A serious warning that defines a situation where further disciplinary action may
result in either suspension or expulsion from the university.

7. Disciplinary Suspension—Separation from Florida Tech for a specified period of time and requires leaving
the university. Return to campus may occur only with prior notification and approval of the Dean of
Students.

8. Expulsion—Permanent separation from the university without opportunity for readmission at anytime and
required to leave the university within the time determined and cannot be on university property without
the prior notification and permission of the Dean of Students.

When an employee is found responsible for violating university policies, the following actions may be taken:

1. Mandatory referral to the Employee Assistance Program or requirement to complete a rehabilitation
program

2. Disciplinary Warning

Suspension

4. Termination

w

[1. LEGAL SANCTIONS

Florida Alcohol Laws

The following summarizes some of the Florida state laws relating to alcohol:

e Itis unlawful to sell, give, serve, or permit to be served alcoholic beverages to a person under 21 years of age
or to permit a person under 21 years of age to consume such beverages on the licensed premises. Florida

Statute 562.11
e It is unlawful for any person to possess an open container of an alcoholic beverage or consume an alcoholic

Florida Institute of Technology ¢ Office of Human Resources

150 West University Boulevard, Melbourne, FL 32901- (321) 674- )L -7519
E-PDL0 KUZIWHGX  www.fit.edu/hr



http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=0500-0599/0562/Sections/0562.11.html
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If a person is caught trafficking in cocaine, the minimum penalties they face are determined by the following
cocaine trafficking quantity ranges:

e 3years prison / $50,000 fine

28 to 199 grams of cocaine
e 7 years prison / $100,000 fine

200 to 399 grams of cocaine
e 15years prison / $250,000 fine

400 grams to 149 kilograms of cocaine

Fentanyl (Schedule 11) 40-399 grams

Fentanyl Ana-
logue
(Schedule I)

Heroin (Schedule I)

LSD (Schedule I)

Methamphetamine

(Scneaute 1)

mixture
10-99 grams mixture

100-999 grams
mixture

1-9 grams mixture

5-49 grams pure or

ou—-4Yy grams
mixture

Federal Trafficking Penalties for Schedules I, 11, 1II, IV, and V
DRUG/SCHEDULE QUANTITY PENALTIES
Cocaine (Schedule 1) 500-4999 grams First Offense: Not
mixture less than 5 years,
Cocaine Base 28-279 grams and not more than
(Schedule 11) mixture 40 yrs. If death or

serious injury, not
less than 20 or more
than life. Fine of not
more than $5
million if an
individual, $25
million if not an
individual.

Second Offense:
Not less than 10
years, and not more
than life. If death or
serious injury, life
imprisonment.

QUANTITY

5 kgs or more
mixture

280 grams or more
mixture

400 grams or more
mixture

100 grams or more
mixture

1 kg or more mixture

10 grams or more
mixture

50 grams or more
pure or

oyu grams or more
mixture
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PENALTIES

First Offense: Not
less than 10 years
and not more than
life. If death or
serious injury, not
less than 20 or more
than life. Fine of not
more than $10
million if an
individual, $50
million if not an
individual.

Second Offense:
Not less than 20
years, and not more
than life. If death or
serious injury, life
imprisonment.






Federal Trafficking Penalties-Marijuana

Marijuana (Schedule I)

Marijuana (Schedule I)

Marijuana (Schedule I)

QUANTITY

1,000 kg or more marijuana

mixture; or 1,000 or more
marijuana plants

100 kg to 999 kg marijuana
mixture; or 100 to 999
marijuana plants

More than 10 kgs hashish;
50 to 99 kg marijuana
mixture

More than 1 kg of

hashish oil; 50 to 99
marijuana plants

1st OFFENSE

Not less than 10 yrs. or
more than life. If death or
serious bodily injury, not
less than 20 yrs., or more
than life. Fine not more
than $10 million if an
individual, $50 million if
other than an individual.

Not less than 5 yrs. or
more than 40 yrs. If death
or serious bodily injury,
not less than 20 yrs. or
more than life. Fine not
more than $5 million if an
individual, $25 million if
other than an individual.

Not more than 20 yrs. If
death or serious bodily

injury, not less than 20 yrs.

or more than life. Fine $1
million if an individual, $5
million if other than an

2nd OFFENSE *

Not less than 20 yrs. or
more than life. If death or
serious bodily injury, life
imprisonment. Fine

not more than $20
million if an individual,
$75 million if other

than an individual.

Not less than 10 yrs. or
more than life. If death or
serious bodily injury, life
imprisonment. Fine

not more than $20
million if an individual,
$75million if other

than an individual.

Not more than 30 yrs. If
death or serious bodily
injury, life
imprisonment. Fine $2
million if an individual,
$10 million if other than

individual. an individual.
Less than 50 kilograms
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short- and long-term, direct and indirect effects and can include mental and physical impairment. The abuse of
alcohol or drugs can affect a person’s academic, professional and personal life.

For more information, see Health Consequences of Drug Misuse.

Alcohol

Alcohol consumption causes a number of changes in behavior and physiology. Even low doses significantly impair
judgement, coordination, and abstract mental functioning.

Short-Term Health Risks:

Excessive alcohol use has immediate effects that increase the risk of many harmful health conditions. These are
most often the result of binge drinking and include the following:

e Injuries, such as motor vehicle crashes, falls, drownings, and burns

e Violence, including homicide, suicide, sexual assault, and intimate partner violence

« Alcohol poisoning, a medical emergency that results from high blood alcohol levels

o Risky sexual behaviors, including unprotected sex or sex with multiple partners. These behaviors can result
in unintended pregnancy or sexually transmitted diseases, including HIV

o Miscarriage and stillbirth or fetal alcohol spectrum disorders among pregnant women

Long-Term Health Risks:

Over time, excessive alcohol use can lead to the development of chronic diseases and other serious problems
including:

« High blood pressure, heart disease, stroke, liver disease, and digestive problems

o Cancer of the breast, mouth, throat, esophagus, liver, and colon

e Learning and memory problems, including dementia and poor school performance
o Mental health problems, including depression and anxiety

« Social problems, including lost productivity, family problems, and unemployment
e Alcohol dependence, or alcoholism

Source-
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Heroin

Heroin is an opiate drug that causes the body to have diminished pain reactions. The use of heroin can result in
coma or death due to a reduction in heart rate.

For more information, see Heroin Facts.
Short-Term Health Risks:

e Dry mouth

o Feeling a "rush” (a surge of pleasure, or euphoria)
o Warm flushing of the skin

e Heavy feeling in the arms and legs

o Nausea and vomiting

e Clouded mental functioning

Long-Term Health Risks:

e Insomnia

o Collapsed veins for people who inject the drug

o Damaged tissue inside the nose for people who sniff or snort it

« Infection of the heart lining and valves

o Liver and kidney disease

e Lung complications, including pneumonia

o Mental disorders such as depression and antisocial personality disorder

Prescription Opioids

Opioids can cause euphoria and are often used nonmedically, leading to overdose deaths.

For more information, see Misuse of Prescription Drugs Research.

Tobacco/Nicotine

Tobacco contains numerous chemicals that alter internal functions, including brain activity. Nicotine is a stimulant
drug found in cigarettes, cigars, pipe tobacco, and smokeless tobacco. Nicotine is highly addictive. Nicotine
produces an increase in heart and respiration rates, blood pressure, adrenaline production and metabolism.
Tobacco smoking can lead to lung cancer, chronic bronchitis, and emphysema.

For more information, see Nicotine Facts and Tobacco Facts.

Additional information on commonly abused drugs can be found here: Commonly Abused Drug Chart.
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V. RESOURCES RELATED TO ALCOHOL AND DRUG ABUSE PREVENTION AND ASSISTANCE

The university recognizes that alcohol and drug abuse and addictions are treatable and that early intervention and
support improve the success of rehabilitation. Available resources can be found on campus and within the
community for students and employees who are dependent on, or who abuse the use of alcohol or drugs.

Marijuana https://interwork.sdsu.edu/echeckup/usa/mj/coll/index.php?id=FIT&hfs=false

Alcohol https://interwork.sdsu.edu/echeckup/usa/alc/coll/index.php?id=FIT&hfs=false

For Employees:

Employee Assistance Program (EAP). The EAP provides professional counseling, consultation and
information to all benefit-eligible employees and members of their household. Employees may visit with a
counselor face to face, online with televideo or get in-the-moment support by phone. Services are free and
confidential.

Phone: 1-877-398-5816 or www.resourcesforliving.com
For Students:
Counseling and Psychological Services (CAPS). The student counseling center provides a variety of

confidential high-quality mental health and wellness services to assist students with their overall health,
so they can successfully reach their own personal, academic, and career goals.

Phone: 321-674-8050 or https://www.fit.edu/counseling-and-psychological-services/

Holzer Health Center. The student health center maintains, educates and improves the health and well-
being of students with recognition and consideration of cultural differences and developmental level.

Phone: 321-674-8078 or https://www.fit.edu/health/

Additional Resources:

National Institute on Drug Abuse: https://www.drugabuse.gov/

Alcoholics Anonymous  http://www.aa.org/

Brevard Intergroup www.aaspacecoast.org 24 hour hotline (321) 724-2247

Al-Anon Gamily Groups https://al-anon.org/

Narcotics Anonymous  https://www.na.org/

SMART Recovery https://www.smartrecovery.org/
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FL Certified Recovery Residences:
http://www.dcf.state.fl.us/programs/samh/docs/FARR%20Certified%20Recovery%20Residences.pdf

Florida Institute of Technology ¢ Office of Human Resources

150 West University Boulevard, Melbourne, FL 32901- (321) 674- )L -7519
E-PDL0 KUZIWHGX  www.fit.edu/hr




